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Mental Health Recovery Board of Clark, Greene & Madlson COLL

collaboratl 'support local businesses 1
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In light of current trends, now more than ever, employers are challenged to recruit
and maintain a safe, healthy, and productive workforce:
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1in 10 working-age adults The number of applicants & Over half of working-age The legal status of marijuana
have used an illicit drugin employees testing positive is at ‘adults reported an increase and CBD is confusing
the past month.1 its highest rate in over a decade. 2 in their alcohol consumption.s to employers.

Employers are left wondering

How can | attract quality workers? Should | just stop testing for marijuana?

Am | better off firing an employee who tests
positive or giving them a second chance?
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MHRB business collaborative offerings

Technical Assistance Clinics Financial Support Network of Helping Resources
To help companies audit their drug- To reduce the costs of drug-free workplace To provide workplace-friendly mental
free policy & operations against best- (DFWP) policy development, employee . health and addiction services for
practice strategies education, supervisor training, and drug testing employees in need

Employees benefit, too ...

Prevent Intervene Support Treatment & Recovery
Best-practice DFWP policies and Employees with supervisors trained to notice By eliminating barriers, employees
programs support the choices of the 9 signs of alcohol/drug misuse - and willing to are less afraid that seeking treatment
in 10 adults who don't use illicit drugs act - are less likely to drink or use illicit drugs will negatively affect their job and are
on the job more willing to seek help
Connect with MHRB to learn more about how MHRB supports local
e a rn businesses navigating issues related to mental health and substance misuse.

m 0 re Sign up to receive MHRB’s monthly e-newsletter to stay current on the
Issue and specific offerings to businesses - http://eepurl.com/dKveuA

1055 East High Street, Springfield, OH 45505
(937) 322-0648 e 1-800-435-7968

Mental Health

Recovery Board mhrb@mhrb.org e www.mhrb.org

Clark | Greene | Madison

wHRE

s o eyt ey i Sources: 1. National Survey on Drug Use and Health 2. Quest Diagnostics 3. The Recovery Village
TS OV EVET L, EVEY Y jCUTATE


http://eepurl.com/dKveuA

